STAFF ADVISORY COUNCIL
APPROVED MINUTES

April 7, 2006
This meeting took place at McGeorge School of Law. The meeting was teleconferenced between the two campuses.
Attended: Dan Campbell, Esther Contreras, Kathy Fritz, Sheri Grimes, Kathleen Hastings, Donna Kodama, Brenda Martins, Lupe Mazuka, Kim McCormick, Annemarie Myer, Maria Myers, Karla Ochoa, Pat Spreer

Absent: Wendy Cornwall, Carolyn Eads, Leslie Hippolito, Peggy Kay, Robert Miller

Permanent Guests/Committee Reports: Faye Snowden, Kathleen Quinn
Guests: Adam Barrett, Assistant Dean for Admissions, McGeorge 

 Ruthe Ashley, Assistant Dean, Career & Professional Development, McGeorge

 Mike Rogers, Institutional Research

 Julie Sina, President’s Office

 Peggy Rosson, Student Advising

I. The meeting was called to order.

II. Guest Speakers from McGeorge School of Law
Adam Barrett gave an overview of admissions at McGeorge. They are attracting a better/brighter applicant pool, along with a significant raise in numbers. He gave in depth information on their three programs: Government, Public Law, and Advocacy. Ruthe Ashley spoke about career advising, a process which begins after the students’ first semester. A large alumni base is key to their success.
III. Approval of Minutes
Pat Spreer gave an overview of the March minutes, which were then accepted as approved.

IV. Treasurer’s Report  

Brenda passed out the treasurer’s report. A scholarship has been disbursed to Sally Berry. Reimbursement from Academic Council for a share of the Holiday Reception is still pending.
V. Chair’s Report
A. Sheri addressed the issue of relevancy, pertaining to SAC participation from other campuses. We’re not sure if there are enough non-union staff at the Dental School or if they want to join. 
B. Sheri will be having surgery and will be out from April 13th to May 2. SAC related questions may be addressed to members of the Executive Board (Kathleen, Wendy, Brenda).

C. Larry Frederick will be our guest speaker in May. Please review the Telecommuting Policy prior to that meeting. 
D. The May meeting will include both incoming and outgoing SAC members. The President had been invited to the May meeting, but, according to Julie Sina, he will attend the June meeting. Questions for him may be forwarded to Kathleen Fritz or Wendy Cornwall
VI. Ongoing Business
A. Elections: Election process for new representatives in five areas has produced many willing candidates. April 21st is the deadline for voting. We are to encourage our constituents to vote.

B. Mike Rogers gave an overview of the initial results of the Staff Survey. He will come back in May with more details. Sheri asked him to bring comment box responses and to break down diversity questions by campus and exempt/nonexempt. It was noted that many people don’t know who their SAC rep is and/or don’t hear from them.
VII. Committee Reports
A. NCAA Self-Study – Julie Sina/Peggy Rosson
Julie passed out the NCAA Self-Study Draft. Members were encouraged to read the draft and give feedback to Julie. The report is to be finalized/submitted by May 15th.
B. IPC – Sheri gave Jennifer’s report. They’ve finished the first round of planning meetings on PR15. Suggestions may be offered in writing. The Board of Regents will see the report in their April meetings.

C. Business Managers – Sheri is looking for an SAC member who attends the Business Managers Meetings regularly to be our rep on it.  No rep was appointed at this time. The Year End Closing Memo is the timely subject, with important deadlines listed.
D. University Compensation Committee – Sheri reported for Jennifer. They’ve reviewed health plans and have selected plans to go forward to administration. No other particulars are available.
E. SAC Ad-Hoc Diversity Committee – Sheri Grimes

The Staff Diversity Report was presented for final approval before being sent to administration. Once is has been distributed to administration, then we may forward it to our constituents. The necessity of all departments/employees forming a broad base to work on this was emphasized. 
F. Safety Committee – Sheri reported on this in Wendy’s absence. Suggestions for security improvements came out at the February ‘Safety Walk’.
G. Integrity Hotline* – Faye Snowden reported on this hotline, which offers an opportunity to anonymously report ‘irregular, unethical behavior’. This is intended to be fraud-oriented, i.e., reporting something that would result in financial loss to the university; Mike Vartain recommends the name be changed to ‘Fraud Hotline’.
H. Scholarship Committee – Kathy Fritz

The committee is accepting applications now before a June deadline. Proof of attendance and payment made will be required before releasing money to a person who received a scholarship.
VIII. Training Corner
Maria reported that there are currently no Banner 6 or 7 training classes. Banner 7 training will start May 1st.
Kathleen said that the Training Needs Assessment Survey Report should be available by Monday, April 10th, 
IX. Adjournment
The meeting ended at 2pm

* Clarification on this topic from Katherine Napier, Internal Audit: “During the January 2006 Board of Regents meeting, the Regents approved the implementation of an Integrity Hotline at the University of the Pacific.  The Office of Internal Audit has been charged with administering the hotline. The Integrity Hotline is an additional means of encouraging a culture that demonstrates ethical and honest behavior and provides confidential and anonymous reporting of improper behavior.  Internal Audits' goal in rolling out the hotline is to collaborate with individuals, capturing a broad array of interest, on the campus community to effectively execute the program.  A committee representing faculty, staff, and students from all three campuses will be formed to assist in this implementation.”
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